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Newsletter Issue No 15: Summer 2018 

Editorial 
Welcome to our summer Newsletter. We have had an interesting and encouraging six months that has seen active engagement 
with the Network from parts of the higher education sector that had not previously participated in Network activities. The 
Network has been asked to speak at an event organised by the Association of University Directors of Estates (AUDE) and a 
College and University Business Officers (CUBO) conference, which included representatives from support services such as 
catering, security and halls of residence. We hope that this widening engagement with the Network will result in fruitful 
developments that embrace a holistic perspective and strengthen efforts towards a whole university approach in our 
institutions. Additionally, developments have taken place in different geographical areas of the UK—as detailed on p.3, where 
you can read about networking events in Scotland, Wales, Northern Ireland and North-East England. This newsletter also 
includes international news (p.2) and national updates spanning a diversity of topics including mental health, social media, 
sexual violence, alcohol and drugs, domestic violence, meningitis and sustainability. 

As ever, the network is only as successful as its level of engagement with its members, so please do share this newsletter with 
your colleagues and get in the habit of sending us updates on your activities, successes and challenges for inclusion in future 
newsletters...And, hopefully, we will see you at our next meeting in Edinburgh on 13th November! 

Professor Mark Dooris, University of Central Lancashire; Professor Sue Powell, Manchester Metropolitan University  

 

UK Healthy Universities Network – News  
Network Meeting and Themed Workshops 

Recent Meeting: The most recent Network meeting was hosted by the newly-formed Office for Students at its London Office 
on 16 May 2017. Attended by over 40 people, the meeting was fully subscribed and a huge success. Disseminating findings 
from the research project Leadership for a Whole University Approach to Health, Wellbeing and Sustainability part-funded by 
the Leadership Foundation for Higher Education, the day included peer support/networking, with presentations from Prof. 
Mike Thomas, Vice-Chancellor for UCLan and John de Pury, Assistant Director of Policy for Universities UK, and a video 
contribution from Matt Dolf, Director of Strategic Support (UBC Wellbeing) at the University of British Columbia. A report of 
the meeting and workshop, with links to presentations, is available online. 

Forthcoming Meetings: The next Network meeting will take place as follows: 

Tuesday 13th November 2018, University of Edinburgh 

The themed learning session will focus on Physical Activity and Mental Health.  

This is a highly topical issue, with a recently-published report from ukactive, British Universities & Colleges Sport (BUCS), Precor 
and Scottish Student Sport (SSS) – called the British Active Students Survey, and involving 6,891 students from 104  HEIs – 
finding that promoting physical activity improves students’ personal wellbeing, mental wellbeing, social inclusion, and 
perceived academic attainment and employability.  

Membership 

Welcome to new members and associate members! We now have 73 UK members [60 in England, 8 in Scotland; 4 in Wales 
and 1 in Northern Ireland] and 48 associate members—22 from non-UK universities and 26 from stakeholder organisations. 

Newsletters 

The deadline for receipt of material (news, updates, and features) for the next newsletter is 30 November 2018.  

Email: healthyuniversities@uclan.ac.uk  

 

www.healthyuniversities.ac.uk                                                healthyuniversities@uclan.ac.uk  

https://www.lfhe.ac.uk/en/research-resources/publications-hub/index.cfm/SDP2017UCLAN
http://www.healthyuniversities.ac.uk/events/hu-national-network-meeting-may-2018/
http://www.healthyuniversities.ac.uk/events/hu-national-network-meeting-may-2018/
http://www.healthyuniversities.ac.uk/events/hu-national-network-meeting-november-2017/
http://www.healthyuniversities.ac.uk/network-meetings-learning-events/
https://www.ukactive.com/news/physical-activity-holds-key-to-improving-student-mental-health-new-study/
mailto:healthyuniversities@uclan.ac.uk
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International News 
 

International Symposium on Health Promoting Universities, 7th April 2019. 

A provisional date of 7th April 2019 has been set for an international symposium on Health Promoting Universities, to coincide 
with the World Health Promotion Conference being organised by the International Union for Health Promotion and Education in 
Rotorua, New Zealand. It is also hoped that a sub-plenary will be held as part of the main conference, focused on ‘Education 
Settings: Promoting Health, Sustainable Development & Education for All—From Words, Projects, Isolated Programs to Systems-
Focused Action’. Further information will be available once these events are confirmed and, in the meantime, visit the main 
Conference Website. 

 

Visions: Three German-Speaking Nations Conference on Health 

Promoting Universities  

A successful conference took place in Klagenfurt, Austria, from 2nd-4th July 2018, hosted by 
the Alpen-Adria-Universität. Attended by around 120 participants from the German, Swiss 
and Austrian Networks of Health Promoting Universities, the conference included a range of 
parallel session, workshops and keynote presentations, including one from Prof. Mark 
Dooris, drawing on insights from the UK Network.  

 

New Journal Paper on Health Promoting Universities from Australia 

A useful and insightful journal paper on Health Promoting Universities, which draws on the experience and insights from the UK, 
has recently been published by Australian colleagues. 

Taylor P, Saheb R, Howse E. (2018) Creating healthier graduates, campuses and communities: Why Australia needs to invest in 
health promoting universities. Health Promotion Journal of Australia. 

 

Young People’s Peer Education   

A report published as part of the European 

Youth Health Champions (EYHC) project has 

highlighted the potential of peer-to-peer 

education to increase knowledge and skills, 

and improve and protect the health and 

wellbeing of young people across the 

continent. The research shows that peer 

education is a particularly appropriate method 

when tackling sensitive issues such as sexual health, HIV prevention and domestic violence, and 

that it offers an effective method for introducing young people to healthier lifestyles in European 

countries. A key component of the report is a EYHC competencies framework, which will guide the 

development of an open access training programme for peer educators across Europe. 

http://www.iuhpe2019.com/
https://doi.org/10.1002/hpja.175
https://www.streetgames.org/sites/default/files/European%20Youth%20Health%20Champions%20Research%20Report.pdf
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National News 
Geographical Networking & Development Events 

The first half of 2018 has seen a series of networking and development events 
across the UK. 

Public Health Wales held a  Healthy FE/HE Networking Event on 24 January, with 
participants from institutions across Wales. Speakers included Prof. Mark Dooris 
from the UK Healthy Universities Network, Prof. Simon Murphy from Cardiff 
University and Dr Einir Young from Bangor University.  Workshops were facilitated 
by Fleur Priest-Stephens from NUS, Rachel Brown from Cardiff University and  
Teifion Maddocks from Swansea University. 

The Public Health Agency for Northern Ireland held a Student Wellbeing 
Conference on 15 March, aimed at ‘supporting staff who support students’. The 
event was attended by more than 160 people and keynote speakers included 
Profs. Mark Dooris and Sue Powell from the UK Healthy Universities Network, with 
workshops covering topics such as supporting transgender students, resilience and 
brave conversations, suicide safe, bystander interventions, smart consent, and 
drugs and alcohol. 

Network members from the University of Edinburgh and University of Dundee 
have organised several events reinvigorating a Scottish Network, operating within 
the context of the wider UK Healthy Universities Network. 

And colleagues from universities in the North East of England have continued to hold networking events to encourage sharing 
of information, experience and expertise on health and wellbeing. 
 

Mental Health 

University Student Mental Health Charter 

Student Minds has been awarded £100,000 to develop a Charter for Student Mental Health, in partnership with a range of 
charities and Higher Education bodies. The Charter will recognise and reward institutions demonstrating good practice, make 
student and staff mental health a university-wide priority and deliver improved student mental health and wellbeing 
outcomes. 

Student Minds: New Resource on Starting University/Transitions 

Starting university can be a wonderful and exciting experience, but it can also bring its own unique challenges. Transitions and 
Know Before You Go contain lots of useful tips for students ranging from paying bills, study skills and flatmate issues to 
identity questions, embedded throughout is how to maintain good mental health and seek help as needed.  

Universities UK: Minding our Futures – Starting a Conversation about Support of Student Mental Health 

UUK's Student Mental Health Services Task Group has published Minding our Future, new guidance to improve the 
coordination of care between the NHS and universities so that all students can access the care they need. 

University & College Counselling: New Issue focusing on a Whole Institution Approach 

This issue of University & College Counselling includes a number of papers relevant to Healthy Universities: 

Doherty, S., Dooris, M. & Holt, M. (2018) It takes a whole university to create health and wellbeing . University & College 
Counselling 6(2): 10-15. 

West, S. (2018) The Stepchange Framework and putting mental wealth first. University & College Counselling 6(2): 5-9. 

Winter, L et al. (2018) Inequality and wellbeing in higher education: a call for action. University  &College Counselling 6(2): 22-27. 

 

http://www.studentminds.org.uk/charter.html
http://www.studentminds.org.uk/transitions.html
http://www.studentminds.org.uk/transitions.html
https://www.universitiesuk.ac.uk/minding-our-future
https://www.bacp.co.uk/bacp-journals/university-and-college-counselling/
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Call for Evidence: Launch of All Party Parliamentary Group Inquiry into the Impact of 
Social Media on Young People’s Mental Health and Wellbeing 

The #StatusOfMind report, published by the Royal Society for Public Health (RSPH) in 2017, examined the positive and 

negative effects of social media on young people’s mental health and wellbeing, and revealed a number of significant findings.  

An All Party Parliamentary Group (APPG) on Social Media and Young People’s Mental Health and Wellbeing was subsequently 
established. This has launched its inquiry into Managing the Impact of Social Media on Young People’s Mental Health and 
Wellbeing. The inquiry will run throughout the remainder of 2018 and will publish its findings, including key policy 
recommendations, in early 2019. 

As the first stage of this inquiry the APPG is issuing the attached call for evidence. This is an opportunity for organisations and 
individuals with relevant experience and expertise to submit evidence regarding the impact of social media on young people’s 
mental health and wellbeing, and what can be done to address it. At this stage, the APPG is seeking written submissions of no 
more than 2,000 words, and video submissions no longer than three minutes.  

Written submissions should be emailed as a single document to Niamh McDade, clearly marked as ‘APPG social media 
inquiry response’ in the subject line. The deadline for submissions is 9.00am on Monday 13 August 2018.  

Following this, the APPG will be hosting at least four oral evidence sessions, beginning on 10 October 2018, in Parliament. We 
will be inviting a range of organisations and individuals, based on their evidence submissions, to further elaborate on their 
perspective to the APPG inquiry panel.  

Additionally, RSPH are running a campaign called in the autumn. 

Further Information: See the APPG webpage.  
 

Scroll-Free September 

From 1-30 September 2018, RSPH will be piloting its first Scroll Free September campaign, which provides social media users 

with the opportunity to take a break from their personal social media accounts for 30 days—either completely or by setting 

boundaries or goals. Targetted particularly at 16-24 year olds, sign-up will be from 20 July 2018 at Scroll Free September.  

The campaign will focus on the five main social media platforms: Instagram, Facebook, Snapchat, Twitter and YouTube, but will  

also include any other platforms participants may use and wish to take a break from. 

RSPH will be equipping participants with a ‘toolkit’, which will provide advice, resources and motivation to stay involved. 

Participants will be encouraged to record their experience while taking part in the campaign and reflect on the positive and 

negative outcomes, using an online research hub to upload content anonymously.  

The key message is that social media users should have the power to take control of their use and relationship with social 

media and achieve a balanced use which is conducive to positive mental health and wellbeing, and social media companies and 

policy makers should empower users to do this. Prior to the launch of the campaign, RSPH will conduct research with young 

people to define what factors constitute a healthy relationship with social media.  

• Organisations can get involved by: 

• Asking students and staff to sign up 

• Promoting the campaign using #ScrollFreeSeptember 

• Asking young people to be case studies 

• Being listed as an official supporter on the Scroll Free September site by sending your logo to emorrow@rsph.org.uk. 

Further Information: See Scroll Free September [N.B. website will go live prior to launch on 27 July 2018].  
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https://www.rsph.org.uk/our-work/campaigns/status-of-mind.html
mailto:nmcdade@rsph.org.uk
https://www.rsph.org.uk/our-work/campaigns/status-of-mind/appg.html
http://www.scrollfreeseptember.org
mailto:emorrow@rsph.org.uk
http://www.scrollfreeseptember.org
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Sexual Violence and Changing the Culture  

Bystander Intervention  

Jouriles, E., Krauss, A., Vu, N., Banyard, V. & McDonald, R. (2018): Bystander programs addressing sexual violence on college 

campuses: A systematic review and meta-analysis of program outcomes and delivery methods. Journal of American College 

Health. DOI: 10.1080/07448481.2018.1431906 

Staff Training in Tackling Sexual Violence 

Training materials, resources and a final report (including examples from a number of UK universities such as Brunel, Sussex 
and York) are available to download.  
 

Alcohol and Drugs 

Students’ Drug Use 

NUS has published a report Taking the Hit: Student Drug Use and How Institutions Respond. The study is based on findings 

from a Students’ Drug Survey, completed by 2,810 students at UK providers, which explored attitudes to, and experiences of, 

drugs; and a content analysis of the policy responses of UK higher education institutions relating to drug use, collected through 

freedom of information requests sent to a sample of 151 universities/colleges.  

Alcohol Impact 

NUS have conducted a pilot of alcohol brief advice on two campuses, further information can 
be found here and details of related research can be found here. New sign-ups to Alcohol 
Impact are open for September 2018/19. Further information here.  

Contact:  Lucy Henry, Alcohol Impact Programme Manager lucy-ann.henry@nus.org.uk. 
 

Is your University Meningitis Aware? 

As meningococcal disease amongst the 16-25 age group continues to cause concern – especially amongst first year students at 
university – Meningitis Now, the UK’s leading meningitis charity, has developed a Meningitis Aware Recognition Mark (MARM), 
so that the life-changing impact of the disease may be prevented. 

Twenty-five higher education institutions have so far demonstrated their commitment to fighting the disease by being awarded 
the UK’s first Meningitis Aware Recognition Mark (MARM) for universities. A further 40 have registered for the Mark and are 
working through the process towards recognition. 

The recognition mark and online toolkit has been designed to ensure that key student wellbeing and welfare staff are: 

• Raising awareness of meningitis amongst students and staff 

• Promoting vaccine uptake 

• Planning – being prepared for a case(s) of meningitis or meningococcal disease on campus 

The MARM toolkit meets recommendations set out in Public Health England’s ‘Guidance on the prevention and management 
of meningococcal meningitis and septicaemia in higher education institutions’. These guidelines are inclusive for Scotland, 
Northern Ireland and Wales. Every university in the UK could experience at least one case of bacterial meningitis during the 
new academic year. “Each one is a tragedy for the individual, their family and friends and the university,” Tom Nutt, Chief 
Executive at Meningitis Now, says. “It is essential that universities prioritise the coordinated and effective approach to tackling 
this potentially fatal disease that this Mark provides.”  

Register now at to access the toolkit. On completion of the checklist, the recognition mark can be used across digital platforms 
and on a wide variety of marketing and publicity materials. 

 

https://doi.org/10.1080/07448481.2018.1431906
http://usvreact.eu/usvreact_report2018/
https://www.nusconnect.org.uk/resources/taking-the-hit-student-drug-use-and-how-institutions-respond
https://alcoholimpact.nus.org.uk/articles/nus-pilots-innovative-alcohol-harm-reduction-scheme
https://alcoholimpact.nus.org.uk/research
https://alcoholimpact.nus.org.uk/sign-up
mailto:lucy-ann.henry@nus.org.uk
http://www.meningitisnow.org/marmuniversities
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Employers’ Initiative on Domestic Abuse 

One in four women, and one in six men, will experience domestic abuse in their lifetime – ranging from coercive control to 

murder. Any employer will have some people who have faced or are facing domestic abuse, either as victims, witnesses, or 

perpetrators. Many employers find that domestic abuse reduces performance at work, increases absenteeism, and may lead to 

mental illness. 

When employers demonstrate that awareness of domestic abuse, and make staff aware of the services that are available, this 

can help to reduce the wall of silence about domestic abuse that prevents many from seeking help. Many employers’ leaders 

are already taking action in their organisations – for example:  developing policies on domestic abuse;  raising awareness 

amongst employees;  training senior staff,  managers and ambassadors on how to identify those who may need help; sharing 

best practice with other employers; and  offering direct help to staff or signposting them to where it can be found. 

The Employers’ Initiative on Domestic Abuse (EIDA) is a Network of more than 200 companies and public sector organisations 

that have come together, to exchange information about best practice, and to encourage, promote and develop action to help 

staff who are enduring domestic abuse, or who are perpetrators. It holds meetings once a quarter at a central London venue 

on topics suggested by member employers—the next scheduled for 17th September 2018. 

The House of Commons, through its HR Department, has taken a key role in supporting EIDA and Public Health England and 

Business in the Community have created a toolkit, and an App called Brightsky for those facing domestic abuse or wishing to 

help someone is available free from the App store. 

Further Information: If you would like to join the EIDA Network, sign up here. 

 

 

https://eida.org.uk/
https://wellbeing.bitc.org.uk/all-resources/toolkits/domestic-abuse-toolkit-employers
https://play.google.com/store/apps/details?id=com.newtonmobile.hestia&hl=en_GB
https://eida.org.uk/contact/
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Undergraduate Mental Health: Perfectionism, Worry and Anxiety 

As many Higher Education Institutions (HEIs) are aware, levels of mental illness among students at University in the UK are 

reportedly increasing. Although there is some debate regarding the true prevalence of mental illness in HEIs, there is more 

certainty regarding the rise of demand for mental health and/or support services at Universities.  Furthermore, levels of 

perfectionism appear to be increasing, as reported in Curran and Hill's (2017) meta-analysis, who raise concerns regarding the 

harm and psychological difficulties that might accompany an increase in perfectionism. Curran and Hill (2017) suggest the 

increase in perfectionism observed has the potential to explain some of the increase in the prevalence of psychopathology 

amongst young people in the Unites States, Canada and the UK. Smith et al.'s, (2018) meta-analysis concluded that the 

pressure to be perfect is associated with increased risk of suicide and this may be very relevant to students. However, to date, 

there has been little data obtained across UK universities to identify if this is the case. 

Lucy Cooper, PhD Student at Sheffield Hallam University, and supervisors Prof. Ann Macaskill and Dr David Reynolds, have 

launched a national survey across various HEIs to create new data about the prevalence of perfectionism in UK Undergraduates 

as well as associated factors such as anxiety, wellbeing, resilience and academic attainment. The overall aim of the research is 

not just to obtain new data about perfectionism, but to use this to help develop effective interventions that will not only target 

mental health issues such as anxiety, but also build resilience and confidence in students, helping them to achieve their 

potential. The goal is to create an intervention that is easily accessible and deliverable by staff in various roles, therefore not 

increasing workload to counselling and professional services, but rather decrease it. Lucy as a registered BACP psychotherapist 

has the necessary skills and experience to deliver this. 

It is likely that you have also experienced the high demand for mental health and well-being support at your own institution 

and are likely seeking to identify effective responses to this. Any support from fellow Healthy Universities in helping 

distribute this survey in September/October 2018 would be most appreciated.  

Suggested wording and the survey link for undergraduates can be found below: 

Rates of students' mental ill health are rising, with drop-out rates reaching record levels. Research shows that students 

are increasingly struggling with high rates of stress, worry, anxiety and procrastination - not just impacting their 

academic potential, but their experience at University as a whole. 

As a counsellor myself, my research is informed by over 10 years' experience supporting students at Universities. This 

research will develop effective interventions that will help students feel more confident in their abilities, worry and 

procrastinate less, and flourish more at University. To do this, I need your help in completing a survey that will establish 

rates of mental ill health across undergraduates, and the different factors impacting it. 

The survey will take approximately 15 minutes of your time. For more information, and to take part in the survey, please 

click here (or copy and paste the link into your internet browser): https://shusls.eu.qualtrics.com/jfe/form/SV_6tYT1s0VNzJAU2V 

Thank you for your time and best of luck with your studies. 

Lucy Cooper, PhD Student l.n.cooper@shu.ac.uk 

Further Information: Lucy Cooper, Doctoral Researcher, Sheffield Hallam University l.n.cooper@shu.ac.uk 

References: 

Curran , T. & Hill, A. P. (2017) Perfectionism Is Increasing Over Time: A Meta-Analysis of Birth Cohort Differences From 1989 to 
2016. Psychological Bulletin. Advance online publication. http://dx.doi.org/10.1037/bul0000138 

Smith, M. M., Sherry, S. B., Chen, S., Saklofske, D. H.,  Mushquash, C., Flett, G. L., & Hewitt, P. L. (2018). The perniciousness of 
perfectionism: A meta‐analytic review of the perfectionism–suicide relationship. Journal of Personality. 86, 522-542. https://
doi.org/10.1111/jopy.12333  

https://shusls.eu.qualtrics.com/jfe/form/SV_6tYT1s0VNzJAU2V
https://shusls.eu.qualtrics.com/jfe/form/SV_6tYT1s0VNzJAU2V
mailto:l.n.cooper@shu.ac.uk
mailto:l.n.cooper@shu.ac.uk
http://dx.doi.org/10.1037/bul0000138
https://doi.org/10.1111/jopy.12333
https://doi.org/10.1111/jopy.12333
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Sustainability Leadership Scorecard 

The Environmental Association of Universities & Colleges (EAUC), partnering with the Association of University Directors of 

Estates (AUDE) and Arup, have launched the Sustainability Leadership Scorecard, a self-assessment tool that aims to provide a 

single, engaging indicator of performance and gaps that is easy to understand and communicate . Structured under four 

headings—Leadership & Governance (which includes ‘Health & Wellbeing)’; Estates & Operations; Partnership & Engagement; 

and Learning, Teaching & Research—it could provide a useful means of engaging and connecting with Estates and 

Sustainability professionals in the pursuit of Healthy Universities. 

Further Information: View website. 

Health and Wellbeing for Nurses 

Researchers at Nottingham have developed an online package called 

HAWN Training. This aims to promote the health and wellbeing of nurses 

and midwives. This project was led by Dr Holly Blake (School of Health 

Sciences) in collaboration with Emily Gartshore and Steph Knowles 

(Nottingham University Hospitals (NUH) NHS Trust) and other trust 

colleagues. 

HAWN Training is an online CPD package that promotes mental and 

physical wellbeing for those working in nursing or midwifery, in particular 

for those working shifts. It is appropriate for use by qualified healthcare 

professionals, students and health educators working in these areas. 

The project was funded by the Burdett Trust for Nursing and an ESRC Impact Acceleration Award, both granted to Holly Blake 

to work in partnership with Steph Knowles to support the implementation of the tool in practice. The project aimed to support 

research capacity development in early career researchers. Emily Gartshore (NUH nurse and doctoral student) was employed 

as the project assistant who worked on the content development and evaluation of HAWN training.  This CPD tool has been 

made available to undergraduate healthcare students, academics and NHS employees. It is an important addition to a wider 

programme of initiatives to promote NHS staff health and wellbeing. 

The HAWN package can be accessed online.  

Evaluation of the package is published in the British Journal of Nursing: Gartshore E, Briggs L, Blake H. (2017) Development and 

evaluation of an educational training package to promote health and wellbeing in nurses and midwives. British Journal of 

Nursing, Vol 26, Issue 21, https://doi.org/10.12968/bjon.2017.26.21.1182. 

 

www.healthyuniversities.ac.uk 

healthyuniversities@uclan.ac.uk 

 

https://www.sustainabilityleadershipscorecard.org.uk/
http://www.nottingham.ac.uk/toolkits/play_11642
http://www.nottingham.ac.uk/toolkits/play_11642
https://doi.org/10.12968/bjon.2017.26.21.1182

