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EDITORIAL

Happy New Decade and welcome to our latest Newsletter!

The last year has been busy and exciting for the Network. In addition to highly enjoyable and informative meetings
hosted by the University of Central Lancashire and the University of the West of England, we have commissioned a
consultative review focused on options for the Network to ensure a sustainable future and organised two policy-
oriented Healthy Universities Summits; contributed to expert advisory and consultation meetings organised by
Universities UK and Student Minds; delivered keynote presentations at conferences and events in England, Wales,
Scotland, Portugal, Netherlands, Philippines and Mexico (many using the more sustainable option of virtual web-
based delivery, we should emphasise!). With the recent publication of Student Minds’ long-awaited University
Mental Health Charter and the forthcoming refresh of StepChange by Universities UK, it is perhaps not surprising
that many of these discussions have focused on whole university and whole system approaches to mental health
and how to align and ensure effective co-ordination with Healthy Universities.

The year ahead promises to be just as busy and exciting—and we wish you all the best for your work!

Professor Mark Dooris, University of Central Lancashire; Professor Sue Powell, Manchester Metropolitan University
Co-Chairs, UK Healthy Universities Network

UK HEALTHY UNIVERSITIES NETWORK — NEWS

Network Meetings and Themed Learning Sessions

Recent Meeting: The most recent Network meeting was hosted by the University of the West of England (UWE) in
Bristol on 6th November 2019, with the theme ‘Aligning Healthy Universities, Mentally Healthy Universities and the
University Mental Health Charter: Challenges and Opportunities’. Attended by around 50 people, the morning
comprised a series of excellent insightful and inspiring presentations from: Steve West, UWE’s Vice Chancellor;
John de Pury, University UK’s Assistant Director of Policy; Gareth Hughes, Student Minds’ Development Lead for the
University Mental Health Charter; and Alyssa Willis, and Simon Phillips, UWE’s Student Communications Manager
and Deputy Director of Student and Academic Services. This was followed with interactive groupwork and peer
support. A report of the meeting, with links to presentations, is available.

Forthcoming Meetings: The next Network meeting will take place as follows:
Wednesday 13th May 2020, Teesside University, Middlesbrough.
The theme of the day will be Healthy & Sustainable Food — Towards a Whole System Approach.
To register, please email: healthyuniversities@uclan.ac.uk.

Membership

Welcome to new members! We now have 83 UK members (68 in England, 8 in Scotland; 6 In Wales and 1 in
Northern Ireland) and 58 associate members (26 from non-UK universities and 32 from stakeholder organisations).

Newsletters and Communications

We are seeking a member university to take responsibility for producing our twice-yearly e-newsletter and, if
interested, to develop further the Network’s communications and social media presence. This is an excellent
development opportunity. If you or a colleague would be interested, email healthyuniversities@uclan.ac.uk.

www.healthyuniversities.ac.uk healthyuniversities@uclan.ac.uk
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INTERNATIONAL NEWS

Netherlands

In October 2018 Leiden University & Leiden University Medical Centre were one of the first Dutch higher education institutions
to join the UK Healthy University Network. Ever since that moment, a lot has happened. We have organised an annual Healthy
University Week, installed a Healthy University Task Force, and appointed a Healthy University Coordinator to give shape to the
university’s plans when it comes to health and wellbeing.

Even though the UK network is very valuable to us (we attended the meeting in May 2019!), we felt that we could learn a lot
from institutions closer to home as well. This has inspired us to initiate the Dutch Healthy Universities Network. On the 28™ of
October 2019, at the start of this year’s Healthy University Week, representatives of five different institutions gathered to
discuss how they wished to give shape to this new Dutch network. More institutions have indicated interest to join so we expect
to grow significantly in the future. We are very pleased with this movement in The Netherlands and look forward to joining

forces to create the healthiest university we can be!
Further details: Wieteker de Long, Leiden University l.de.jong@BB.leidenuniv.nl
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Sustainable Development Goals Accord

A global alliance of the world’s universities,
The SDG Accard | e e swcraiiy rewors hove
e released the second annual SDG Accord

report, Progress towards the Global Goals in

The University and College Sector’s Collective Response to the Global Goals

the University and College Sector. Presented

at the UN High Level Political Forum in New
York last month, the research shows that SDG 3 - Health and Well-being has been consistently prioritised by
universities and colleges over the last 12 months, and that it will continue to be prioritised over the next 12
months. The only SDGs prioritised more than health and well-being in the next year will be SDG 4 — Quality
Education and SDG 13 — Climate Action. Unsurprisingly, Climate Action has moved up the priority list this year
following various pieces of research warning of impending climate disaster and huge lobbying efforts from young
people and academics to prevent this. The report recommends university and college leaders commit to net zero
carbon emissions or risk falling behind institutions that recognise the seriousness of this situation.

This research was undertaken by the Environmental Association of Universities and Colleges (EAUC), the UK’s
Alliance for Sustainability Leadership in FE and HE.

Further information on the SDG Accord available online.

International Health Promoting Universities & Colleges Network
The International Health Promoting Universities & Colleges Network |
was established following the 2015 International Conference and
publication of the Okanagan International Charter.

The Network is an informal ‘network of networks’, and the Steering
Group, chaired by Prof. Mark Dooris, Co-Chair of the UK Healthy
Universities Network, currently involves 12 networks from around @
the world.

The Network’s website is now live, providing background
information and links to the member networks.

Asean Network

In partnership with the University of Philippines, the Association of South-East Asian Nations University Network
(AUN-HPN) Secretariat organised the 2™ AUN Health Promotion Conference in Manila in August 2019. This was
attended by 300 participants from 12 countries, comprising practitioners, academics, students and policy-makers.

Ibero-American Network

The 2019 IX Ibero-American Health Promoting Universities Congress was held in Moterrey, Mexico — attended by
416 people from policy, practice and research in 16 countries.
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NATIONAL NEWS

Update from Scotland

Over the past 18 months, 14 of Scotland’s 19 universities have met, through their shared interest in, and
commitment to, the UK Healthy Universities Network (UKHUN), to share best practice and establish future
priorities around promoting health and wellbeing. Early discussions indicated that each university had, to some
extent, focused on staff and student health and wellbeing and the establishment of mutually beneficial
relationships with sections of their local communities. In order to develop this networking, we hosted a series of
knowledge café and dialogue events with support from the Scottish Universities Insight Institute—aimed at
enhancing understanding of how we can better connect universities with communities to facilitate the health and
wellbeing of Scottish people.

The key benefit of running this SUIlI-funded project was that it encouraged a two-way process of mutual benefit and
exchange between universities and communities. All workshops were developed in collaboration with the wider
project team (i.e. University of Strathclyde, University of Edinburgh and Heriot Watt University) and an
international advisory group which included voluntary, community and university groups and organisations
(including Voluntary Health Scotland, Roseangle Kitchen Café, Dundee University Students’ Association, Wellbeing
Directorate, University of British Columbia, Canada, and the UKHUN). Knowledge café and dialogue events were
utilised to facilitate a process of integrated knowledge translation — that is, a participatory way of working whereby
academic staff, students, members of the local community, health service providers, members of third sector and
voluntary organisations, practitioners (and other knowledge users who aim to use resultant findings), collaborate to
co-generate new knowledge that is relevant in real world settings. Each workshop focused on a topical issue, and
these topical issues were interrelated across the workshops to maintain continuity of discussion and action.

Drawing on feedback from university and community stakeholders, a ©
final report for the project has been produced with recommendations
for action in three key areas: (i) creating a power equilibrium, (ii)
practical ideas towards real world impact and (iii) inclusive and
equitable communication. The resultant 'key messages' provide an
ideal springboard from which to start conversations about what should .
be done, strategically and practically, to 'make a difference’ to Scottish
health outcomes by bringing universities and communities together.
Future research developments have also emerged including: a recent
submission to the SUIl focusing on co-creating transnational
opportunities for developing age-friendly and intergenerational
community ecosystem; a research initiative in Saskatchewan, Canada,
modelling the Health Universities for Health Communities project to &
bridge the university and community sector and co-create solutions to '
enhance health and wellbeing of members of community; and a co-

developed university-community application to the Truacanta Project,

Scottish Partnership for Palliative Care which has progressed to the i

second round of submission.

Final Report: https://doi.org/10.20933/100001129

Further information on Healthy Universities in Wales: |.c.mcswiggan@dundee.ac.uk



https://doi.org/10.20933/100001129
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Update from Wales

The Wellbeing of Future Generations Act, which requires public bodies in Wales to “think about the long-term

impact of their decisions, to work better with people, communities and each other, and to prevent persistent

problems such as poverty, health inequalities and climate change”, provides a key enabling context and policy

framework for developments and actions.

The Welsh Healthy & Sustainable Colleges and Universities Network is closely linked to the UK Healthy Universities

Network and aligned with the Wellbeing of Future Generations Network. It explicitly endorses a whole system

approach and brings together key bodies including Public Health Wales, HEFCW, Sport Wales, Universities Wales,

Colleges Wales and the Student Ambassadors’ Group.

Public Health Wales has launched the Healthy &
Sustainable HE & FE Framework, now available as an
online document. Using a matrix that maps priority
health topics against aspects of university/college life,
this seeks to support higher education institutions to
develop and implement ‘whole university’ approaches
to health, wellbeing and sustainability. Attuned in
Wales with the principles of the Wellbeing of Future
Generations Act and working in harmony with the UK
Healthy Universities Network, this framework will be
part of a global movement calling upon colleges and
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universities to:

* incorporate health and sustainability into their mission, vision and strategic plans

* |ead and drive change in society by modelling, testing and transferring innovative approaches.

hefew

HEFCW’s Well-being and Health in

Higher Education Policy Statement

November 2019

The Higher Education Funding Council for Wales (HEFCW) has funded higher education-
led collaborations with further education colleges and other interested parties to improve
student well-being and health, including mental health. The five collaborative projects
have been encouraged to take a whole system approach and to commit to the
Universities UK Stepchange and Suicide-Safe Universities frameworks. Universities in
Wales will also submit to HEFCW by March 2020 their well-being and health strategies at
the same time as publishing their Strategic Equality Plans 2020-24. In November, HEFCW
published its Policy Statement on Well-being and Health in HE and organised an
informative and inspiring Conference on Wellbeing & Health in Higher Education.
Keynote presentations, to be made available online, were given by Prof. Steve West,
UWE’s Vice Chancellor; John de Pury, University UK’'s Assistant Director of Policy; Gary

Loke, Director of Knowledge, Innovation and Delivery at Advance HE; Nicola Turner, Policy Executive at UCAS and
Prof. Mark Dooris, Co-Chair of the UK Healthy Universities Network.

Further information on Healthy Universities in Wales: cdeacy@cardiffmet.ac.uk.
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University Mental Health Charter

On 9™ December 2019, Student Minds launched its long-
awaited University Mental Health Charter. Structured under
four domains — Learn, Support, Work and Live — the Charter
calls for a whole university approach and contributes to the
vision of all universities adopting a whole-university approach
to mental health and becoming places that promote the men-
tal health and wellbeing of all members of the university com-
munity.

The Charter was created by thousands of staff and students to
shape a future in which everyone in higher education can
thrive. It provides a set of principles to support universities
across the UK in making mental health a university-wide  pri-
ority and forms the basis of the Charter Award Scheme, being
developed in 2020, which will recognise and reward universi-
ties that promote good mental health and demonstrate good
practice.

The Charter acknowledges leadership from the UK Healthy
Universities Network and Universities UK in calling for a whole
university approach and aligns with the StepChange refresh.

Further details: www.studentminds.org.uk/charter.html

The University
Mental Health
Charter

Authors: Gareth Hughes & Leigh Spanner

Please cite as: Hughes, G. & Spanner, L. (2018).
The University Mental Health Charter. Leeds: Student Minds

An initistive by .
N

student v Mant.alsﬁgehh
minds Charter

RSPH Looking After Yours Self-ie: A Guide to Finding Your Balance On and Offline

Looking after your self-ie
Free e-learning

rsph.org.uk/socialmediaelearning

month. The new e-learning resource aims to help all social media users build a meaningful,
more balanced relationship with platforms — where use is conscious and mindful, and the user

is more in control. The resource is free to access to all and explores a range of different issues R PH
including social media’s impact on loneliness, relationships, self-image, self-esteem, sleep, ROYAL SOCIETY FOR PUBLICHEALTH
online trolling and bullying. It also provides practical guidance and useful tips to support users

to practice self-care on and offline.

The Royal Society for Public Health, one of the
UK Healthy Universities Network’s Associate
Members, has launched a new resource.

The launch follows on from the end of this
year’s Scroll Free September campaign, which
saw an estimated 400,000 social media users
across the UK sign-up to take a break from
platforms throughout the

Further information: https://rsph.gomocentral.com/content/f47e02c8-26a6-46f7-8c31-236e410009fe/web
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Climate Emergency:
A Climate Commission for UK Higher and Further Education Students and Leaders

As reported in the last newsletter, on 1% May 2019, the UK Parliament declared a Climate Emergency, following
declarations from a number of local authorities. In the wake of this, Environmental Association of Universities and
Colleges (EAUC), the UK’s Alliance for Sustainability Leadership in FE and HE, declared a Climate Emergency and
called upon all post-16 education institutions and support bodies in the UK and Ireland likewise to declare their
own climate emergency and to commit to the Committee on Climate Change’s recommendation to adopt as a
minimum a 2050 net zero emissions target.

Building on this, EAUC has partnered with the Association of Colleges, GuildHE and Universities UK to establish a
Climate Commission for UK Higher and Further Education Students and Leaders, to catalyse action to create real
impact and drive change. The Commission, launched on 13th November 2019, will be UK wide. Commissioners will
provide direction and leadership to the Commission’s work, act as the visible face of the Commission and play a
role in building engagement and consensus within the sectors involved. The Commissioners will work with a wider
Council that will advise and support their work.

The short term Climate Commission will develop an Action Plan in response to the government’s stated climate
emergency and draw together a strategic sector-wide approach to the Climate Framework. As well as being
supported by the Council, the Commissioners will seek advice from Expert Witnesses, Sustainability Professionals
and Observers to inform their activities. The partnership between the Commissioners and the Council will develop a
sector-wide consensus for action. This will cover leadership and governance; estates and operations; learning and
teaching; research, partnerships and engagement. The Climate Framework will guide and support all UK and Ireland
universities and colleges to be net zero emissions by 2050 at the latest.

Sector professional bodies and other bodies will form Expert Witnesses for the Commission to call upon to feed
into their work. The Commission will seek Observers to attend the Commission meetings. These will be sector
funding agencies and relevant Government departments. It is important for the Commission to keep all
stakeholders informed of activities.

Further information: info@eauc.org.uk
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UPDATES FROM NETWORK MEMBERS

Coventry University: Mental Health

Coventry University and Coventry Coventrv &/
University Students’ Union joined Un|Ver5r[r¥§}é

forces this year on World Mental

Study Life on Campus International Research Business About Us

Health Day to launch the new Mental
Health and  Well-Being  Zone
(MHWBZone). This includes an online
resource which is part of the whole

Home > Study > StudentSupport > Mental Health and Well-Being Support Zone

university approach underpinned by
the StepChange Framework that

Coventry is undertaking and offers

information and signposting to & sy A : =\
support services both internal and Mental Health and Well-Being Support Zone

external. The MHWBZone is also the Coventry University Group are taking a person-centred approach to supporting positive Mental Health across the whole

university community.

gateway to the new MH support

We are seeking to ensure that our approach is embedded in every aspect of university life because we believe that by working together, we can

se rVice being Oﬁ:e red for Staﬁ a nd build an environment where our students and staff feel content and are able to thrive.

post-gra d u ate stu d e nts . This webpage will give you access to all sorts of information and sources of support.

Coventry University is also proud to showcase the work being undertaken in relation to Mental Health First Aid; to
date around 2,400 students and 500 staff have been trained in various aspects of MHFA. The skills attained have
been put to good use with Mental Health First Aiders as an additional support system being piloted across Coventry
and London campuses. This initiative is part of the agenda aimed at addressing the parity of esteem between
mental health and physical health which is a key aspect of the evolving Mental Health and Well-Being Strategy that
the university is committed to developing.

Other initiatives to increase mental health literacy across the university group include offering well-being activities
and mental health awareness training; campaigns are regularly promoted using a variety of communication
mediums from the ‘back of the toilet door’ to laser screens promotions.

Other ‘healthy’ initiatives include offering a termly sexual health screening clinic for all students on the Coventry
campus and promotion of the Coventry ‘C card’ scheme which encourages healthy approaches to relationships and
sexual health.

These initiatives and others have been developed in collaboration with CUSU, third sector providers and colleagues
from the NHS and Coventry City Council.

Further information: Diane Phimister hsx252@coventry.ac.uk; Annette Dix hsx124@coventry.ac.uk
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HealthyDMU

HealthyDMU is our newly launched, whole University approach to student wellbeing at De Montfort University.
The principles underlying this approach are to make healthier choices easier, embed health promoting
behaviours within the culture at DMU and reduce inequalities in health and wellbeing.

We want all our students to achieve their full potential whilst at University and we have developed a
programme of tools and activities which focus on developing life skills and linking positive wellbeing behaviours
to their studies and placements, to employment and beyond.

These have been designed with consideration of the fact that individuals and groups conceptualise their
wellbeing in very different ways and by advocating skills based approaches we hope to expand the range of
students who make effective use of wellbeing resources.

Some of the tools which we have developed as part of HealthyDMU are:

Masterclasses — HealthyDMU Masterclasses are a series of group wellbeing learning opportunities and events
which are focussed on the development of life skills and employability and include interactive activities which
are linked to a skills based outcome. Some examples of the masterclasses which we run are below:

* Confident Presentations

* Time Management

* Mindfulness (this is run every day Monday - Friday)
* Managing stress and perform well

HealthyDMU Hub — The Hub is a web based signposting tool for students which brings together information on
a range of health and wellbeing boosting activities. Within a couple of clicks our students can book onto our
Masterclass sessions, find out more about our free sports activities, the Students’ Union societies, volunteering
or registering with a GP. The Hub is based on the 5 ways to Wellbeing and is organised into easy to read sections
and updated regularly. It includes a handy ‘What’s On’ calendar of events which has all of our Wellbeing
activities in one place so our students can check in and see what is happening on a day to day basis. Since the
launch of this tool in January — October 2019, there have been over 42,000 unique page views of the Hub and
the What’s On calendar is the most viewed category.

Staff Toolkit — This toolkit was launched in June and is a resource designed to equip student facing staff with
tools to holistically support student health and wellbeing. There are nine different categories within the staff
toolkit covering topics such as finance, disability, life skills and mental wellbeing to support staff to signpost to
services both internally and externally. To support use of the staff toolkit we have also recently started offering
our members of staff HealthyDMU Training sessions. This training introduces the HealthyDMU programme, how
it can support our members of staff in signposting to existing services and encourage ways of being proactive in
promoting Wellbeing at key points of their student’s

journey at DMU. We also discuss using different
approaches with students and how using the toolkit can ea y
facilitate this.
DMU
your wellbeing

Further information: caroline.pandya@dmu.ac.uk
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